Institute’s Best Practices

To mark excellence, Institute follows the following best practice:

Best Practice 2: Gender Inclusion
Objectives:

® To ensure equal opportunities for all genders.
® To create a safe, respectful and gender-equitable environment
® To inculcate and promote gender sensitivity and reduce gender stereotypes.

The Context:

As per census 2011, there are only 864 females to every 1000 males in Gwalior region.
The literacy rate for females is only 63.96% and for males is 82.93% which is not
adequate. Also, Gender equity is a fundamental aspect of a progressive and inclusive
educational institute. Recognizing this, PIMR, Gwalior has implemented several
practices to ensure equal opportunities and a supportive environment for all students,
faculty and staff irrespective of gender so that diversity and inclusion is achieved.
PIMR, Gwalior, promotes gender inclusion and foster a campus culture that values
diversity and equity.

The Practice:

PIMR, Gwalior believes in providing equal opportunities, resources and support to
individuals of all genders so that everyone thrives and excel in their educational
pursuits. It is an integral part of the institute to create a conducive learning
environment where every individual feels respected, valued, and empowered.
Throughout the year various activities were done in this regard.

» Our students, faculty and staff members undergo regular gender sensitization
workshops to promote awareness, empathy, and understanding of gender-
related issues. This training equips them to create an inclusive and supportive
atmosphere within their classrooms and workplaces.

» PIMR has Mentorship policy where a class of 60 students is allotted to faculty
that specifically focus on supporting and guiding the students and taking care
of student related issues.



Equal Opportunity Cell at PIMRG functions as a resource center for
addressing gender-related concerns and ensuring the effective implementation
of gender equity policies. It organizes various workshops and training sessions
to raise awareness about gender-related issues. These activities aim to foster
empathy, understanding and respect for individuals of all genders.

At PIMR Gwalior Campus safety is always a priority. The institute maintains
a robust security infrastructure having cameras at all places including
classrooms and provides round-the-clock support to ensure the safety and
well-being of all individuals within the campus.

PIMRG follows Gender-Neutral Recruitment Practice and Promotion Policy.

Internal Complaint Committee is active at PIMRG where the committee works
on workshops and programs against sexual harassment. Making students
aware of these issues. Implementing training programs to prevent and address
workplace harassment, creating a safe and respectful work environment.

Common rooms for both Girls and Boys are available separately on the
campus.

Activities such as poster making and webinars on gender related issues are
conducted from time to time.

The Institute has adopted the practice of Gender audit from the academic year
2023.
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Activities Supported:

Various activities on large scale were conducted in the institute for supporting this.
Seminars and workshops were conducted round the year for students for Harassment,
Gender discrimination, Gender Inclusivity etc. Speakers from outside were called for
these seminars and workshops. It is regularly done for both UG -PG students, faculty
members and staff members.

» Workshop on POSH was conducted for all MBA students on

28/06/2023 by Captain Moushumi Mukherjee Rana, retired Indian
Army Lady Officer and a Corporate Trainer. More than 250 students
participated in the workshop.
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» Women’s day is celebrated every year to cherish gender diversity in
the institute.



» The Rotaract club of the institute successfully organized Anemia Camp
under "Mission Pink Health" for girls on 13/1/2023.The camp also
spread awareness about breast cancer.
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» A gender sensitization program was conducted on 13/01/2023 for all the staff
and faculty by Dr Garima Mathur.
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» On 05/11/2022, Seminar on “Awareness on Inappropriate Behaviour” was
conducted online. The resource person was Ms. Aditi Sharma, HR Manager,
ISWP. Attended by a thoughtful audience of 100 students, the session aimed to
create awareness and educate participants on recognizing and addressing
inappropriate behavior in various contexts. The event facilitated an insightful
dialogue led by experts, fostering a culture of respect and sensitivity within
the academic community.
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» Session on Elimination of Violence against Women under the Banner of MP
Police Unite Program was organised on 01/12/2022 in which the speaker was
Ms Hina Khan, DSP, Gwalior.
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Another workshop was conducted on 20 th January 2022 on the topic
“Gender Sensitization”. The workshop addressed the critical mindset to open
for Gender sensitivity to both boys and girls. The webinar was of 1 hour
followed by the question and answers round. The resource person for the
webinar was Prof. Dr. Neetu Purohit
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» During the celebration of National Constitution Day on 26/11/2021,
information about Equitable gender rights was provided to all the
students.



» Students performed Nukkad Natak on gender issues in our society
during spandan 2021.

» The National webinar on the topic “Deface the Acid Attackers: Resilience
against Violence” on 30 Dec 2021 was organized in the association of
National Commission for Women (NCW) New Delhi. The event acquainted
the girls with the awareness of rehabilitation services for survivors while
acting as advocates for social reform, increase support and awareness for acid
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» The institute conducted “Health and Hygiene” program on 23rd March
2021 which acquainted the girls and boys with the existing hygiene
products and their related access and usability. Another workshop was
conducted on 9th January 2021 on the topic “How to dress while
address”.

» Poster making on women’s day ,08/03/2021 was organised to provide
a platform for students to appreciate women’s achievements and
advocate gender equity.
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> A webinar on “Gender Inequality in India” was organised on 13" February
2021 in which “Vishakaha Guidelines “was discussed by Advocate Yash

Sharma.
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» To promote gender equality, Government of India envisages
engagement of Gender Champions in all colleges. Appointment of the
Gender Champion was conducted in the institute, the process of
flotation of application forms started on 20th February 2020 and the
selection of gender champion was announced on 6th June 2020.

» The "Fight Violence Against Women - Poster Making" activity, held in
collaboration with the Rotaract Club of Prestige on November 30,
2020, aimed to raise awareness about the critical issue of violence
against women. Through artistic expression, participants sought to
convey powerful messages advocating for the eradication of violence
against women. The activity aimed to amplify the voices against
gender-based violence.
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» A poster making competition on the Theme #Knock down Domestic
Violence was organised on 30/05/2020 in which both genders
participated actively.



> On 13" March 2020, a seminar on “Awareness of Women’s Rights
“was organised by the institute in which issues like domestic violence
and property rights were discussed. The chief guest of the program
were Smt. Suman Gurjar, ASP, Gwalior and Mr. D K Dixit , Head,
Child welfare Society.

» Also, an awareness program on “Improving women’s health-challenges,
access and Prevention” was conducted on 27/02/2020 which was attended by

200 participants.




» During the academic year 19-20, Know Your Rights was conducted on
09/09/2019 in which 244 female participants actively participated.

A gender equity awareness program was conducted 01/10/2019 where
rights at work for women were discussed. This program was done in
collaboration with ITC-Vivel under the campaign run by ITC vivel

#absamjhautanahi. The speaker was Ms Richa Chadda from Vivel,
New Delhi.
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» On Women’s day, 2019 (08/03/2019), the institute organised a talk show on
women empowerment in which a total number of 95 participants (70 females)
expressed and discussed their views and solutions on the topic. The Speakers
were Mrs. Anjali Batra(Zonal President of Gupta & Batra) and Dr Roza Olyai
(Gynecologist)

[NCTITUTE OF M
passioE INSTITTCS

~ ROTARACT CLUB OF &g
PRESTIGE GWA IR Q

x5

RESTIGE INSTITUTE ¢ .
MANRGERE]
owagp @

> On 16™ February 2019, the institute conducted a seminar on Awareness of
Sexual Harassment at workplace was conducted in which students and faculty
were made aware about the issues at workplace and how it should be handled.
Advocate Yash Sharma addressed the gathering.
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Evidence of Success:

Evidence of successes for gender inclusion can be observed through various
indicators and outcomes that demonstrate positive changes in the institution’s

environment. These successes are typically based on successful conduction of
workshops.

Active participation of both the genders in activities conducted at the institute, Safe
and inclusive classrooms are a result of gender inclusivity. Higher rates of retention
and advancement of women within the organization show that gender inclusion

efforts are creating an environment where female employees can thrive and progress
in their careers.

Problems Encountered/ Resources Required:

e Talks on Gender inclusion, POSH and Gender sensitivity have always
remained a taboo in the society as well as workplace. Initially, Faculties, staff
and students were hesitant to talk about these issues.

e Identifying well trained POSH and Gender sensitivity trainers was an issue.






